[image: image1.jpg]entuzjasci UNIA EUROPEISKA
KAPITAL LUDZKI IBE 5 Aty
NARODOWA STRATEGIA SPOINOSCI edukagji FUNDUSZ SPOLECZNY.





Course description form

	Instructor's name:
	Stephen G. Sireci, Univ. Massachusetts, USA

	Course title:
	IV.6 Test Validity

	Course type:
	Lecture

	Number of credit hours per edition:
	10 x 45 min

	ECTS
	3

	
	Workshop:10h
Reading compulsory as well as supplementary literature and assimilating new knowledge:30 h
Prepare for training and preparation of final paper:40h
The total number of hours 90, corresponding 3 ECTS

	Software to be used:
	Not applicable

	Teaching day schedule preferences:
	Day 1:   2 x 45 min units + 15 min break + 2 x 45 min units + 120-180  min break +  2 x 45 min units 

Day 2:  2 x 45 min units + 15 min break + 2 x 45 min units

(This is a suggestion.  I can be flexible) 



	Knowledge
	Know and understand differences between test’s validity and reliability; 

Know the history of development of Validity Theory

	Abilities
	Is able to assess the global quality of particular test;

Is able to use proper methods for evaluating content validity;

Is able to assess bias in items functioning

	Social competences
	Is able to communicate assessment of test’s validity in a simple way;

	Course objectives:
	What would student know / what skills have after finishing the course?

The purpose of this course is to introduce students to different perspectives and theories of test validity and to the process of accumulating validity evidence for high-stakes tests.  After completing the course, students will understand the history of validity theory, definitions of key terms, and how to design studies and gather evidence to evaluate the appropriateness of a test for specfic purposes. Students will have a firm grasp of the technical and philosophical aspects of test validity and will have the skills to initiate a validity agenda for a high-stakes testing program.

	Prerequisites:
	What particular knowledge / skills student should have prior to the course?
Students should have thorough knowledge of univariate statistical procedures such as ANOVA, correlation, and simple regression.  They should also understand fundamental concepts of reliability and validity.



	Pass requirements:
	What form of assessment (if any) do you plan to conduct to evaluate students' knowledge / skills learned during the course, e.g. oral / written exam, written home assignment, etc.
Students must attend and actively participate in class.  Students can be asked to write a final paper demonstrating they have learned the key concepts in the class.

	Recommended reading:
	Please list mandatory publications to be read prior to the course as well as required and suggested further readings

.
American Educational  Research Association, American Psychological Association, & National Council on Measurement in Education.  (1999).  Standards for educational and psychological testing.  Washington, D.C.:  American Educational Research Association.

Campbell, D. T., & Fiske, D. W. (1959). Convergent and discriminant validation by the multitrait-multimethod matrix. Psychological Bulletin, 56, 81-105.

Cronbach, L. J. & Meehl, P. E. (1955).  Construct validity in psychological tests.  Psychological Bulletin, 52, 281-302.

Guilford, J.P. (1946).  New standards for test evaluation. Educational and Psychological Measurement, 6, 427-439.

International Test Commission (2010). International Test Commission guidelines for translating and adapting tests.  Author.  Available for download at http://www.intestcom.org. 

Kane, M.T.  (1992).  An argument-based approach to validity. Psychological Bulletin, 112,527-535.

Linn, R. L.  (1984).  Selection bias:  Multiple meanings.  Journal of Educational Measurement, 21, 33-47.

Messick, S. (1989).  Validity.  In R. Linn (Ed.),  Educational measurement, (3rd ed., pp. 13-100).  Washington, D.C.:   American Council on Education.

Phelps, R. (2012).  The effects of testing on student achievement:  1910-2010.  International Journal of Testing, 12, 21-43.  DOI:10.1080/15305058.2011.602920
Pitoniak, M. J., Sireci, S. G., & Luecht, R. M. (2002).  A multitrait-multimethod validity investigation of scores from a professional licensure exam.  Educational and Psychological Measurement, 62, 498-516.

 Rulon, P. J.  (1946).  On the validity of educational tests. Harvard Educational Review, 16, 290-296.

Shepard, L. A. (1993).  Evaluating test validity.  Review of Research in Education, 19, 405-450.  

Sireci, S. G. (1998a). Gathering and analyzing content validity data. Educational Assessment, 5, 299-321.

Sireci, S. G. (1998b). The construct of content validity. Social Indicators Research, 45, 83-117.

Sireci, S. G. (2007).  On test validity theory and test validation.  Educational Researcher, 36(8),  477-481.

Sireci, S. G. (2009b).  Packing and upacking sources of validity evidence:  History repeats itself again.  In R. Lissitz (Ed.), The Concept of Validity:  Revisions, New Directions and Applications (pp. 19-37).  Charlotte, NC:  Information Age Publishing Inc.
 Sireci, S. G., & Talento-Miller, E. (2006).  Evaluating the predictive validity of Graduate Management Admissions Test Scores.  Educational and Psychological Measurement, 66, 305-317.

	Course plan:
	Please write what would be detailed plan of the course. What particular topics would be covered within the course? Please describe in details.

Topics to be covered in this course include:

· Origins and evolution of validity theory

· Sources of validity evidence

· Professional standards for test development and evaluation

· Responsibilities of test developers and test users

· Unitary conceptualization of validity

· Social considerations and equity issues in testing

· Statistical methods for validating test scores and evaluating tests

· Accumulating evidence in support of a validity argument

· Validating passing scores and other standards

· Legal versus psychometric criteria for evaluating tests
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